
 

¡No regale su trabajo! Don’t work for free! 

 
  YOUR EMPLOYER MUST PAY YOU:         

This
info

 
 
*The
**C

  

YOUR EMPLOYER MUST PAY YOU: 

YO
 
 
 
 
 
 

 at least the minimum wage of $7.25 
per hour.* 

 overtime pay, which is 1.5 times your
normal pay, for every hour you work 
over 40 in a week.** 

 the salary promised to you for every 
hour you work. 
 

 
 THESE LAWS PROTECT ALL WORKERS, 

WHETHER OR NOT THEY HAVE PAPERS.

 
   

 is general information and is not legal advice. For free 
rmation about your rights, call: 

 minimum wage increased from $6.55 to $7.25 on July 24, 2009. 
ertain workers are not entitled to receive the minimum wage and overtime pay. 
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or 1(800) 369-0356 
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